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After a brief state room meeting, and becoming acquainted with my new best friends from Reno, I straight-
ened out my afro wig, took over the front row of the Nevada section with my new gang and prepared for one of 
the most spirited, and energetic weekends of my young teenage life.  The energy in the gym for the beginning of 
the opening session was out of this world, with about 800 of the most spirited high school student leaders from 
around the nation. It ultimately erupted into a spirit contest between the states, as we shouted, “IT’S NEVADA, 
NOT NEVAHDUH” and other chants that would otherwise make no sense at all. Then came in a few speakers who 
got us pumped up, and reminded us of the theme and that we were not at EDC, a reasonable misunderstanding if 
you ask me. Opening session was a really interesting feeling because it really does set the tone for what the confer-
ence will ultimately be like. Let me tell you that opening session at the 2013 NASC Conference set the tone for a 
conference that ultimately turned about to be one of amazing times, friends, and opportunities.  The opening ses-
sion was a first impression, and what a first impression it was! So after the motivational speakers, the necessary wel-
coming to the conference, and the screaming that would destroy our vocal chords by the end of the weekend, the 
opening session was a success. Nevada represented, new friends were made, speakers came and pumped up the 
crowd, and ultimately the whole gym finally understood that, IT’S NEVADA, NOT NEVAHDUH. 

Several students from Nevada applied to present Five Minutes to Spin It in the Nevada Showcase during 
the first day of the national conference at Sunrise Mountain High School.  Students chose a topic that they thought 
they did exceptionally well at their school and presented it to groups of students. In only five minutes, they had to 
present their idea and show how to execute it at one's own school. It was a great opportunity to present to people 
from all over the country, and many people were shocked to hear about the things that we did here that they did 
not in their home states. One of the best things about a conference is sharing ideas with other leaders. During the 
showcase, people heard great ideas from Bonanza about their Bengal Bash, Palo Verde about their drive-in mov-
ies, and other fabulous ideas from the Nevada student leaders. The Bengal Bash was all about freshmen orienta-
tion and how to make your freshmen feel wanted on campus. Bonanza really showed how to go above and be-
yond during orientation. The drive-in movie from Palo was a great idea for student involvement. They have drive-
ins on their campus that everyone can come and enjoy. SWCTA shared about their Week of Respect, and handed 
out purple ribbons that delegates wore for the rest of the weekend to show their support. With only a couple 
minutes between presentations, presenters rushed from room to room as they presented to 100+ students in each of 
four rooms. The Nevada Showcase gave delegates tons of ideas in a very short time.  



Illumination, an experience of intellectual enlightenment, is a beloved Student Council Conference tradition. 
It marks the end of an amazing conference and the beginning of a new chapter in our lives, leaving with a little 
more inspiration than before. It provides a chance for reflection of what we need to change, who we need to help, 
and how to make a difference in our lives. Illumination spreads glow sticks 
all around the packed gym of delegates, this light represents our potential 
and ability to spread good throughout a world that needs a little more 
light. Dumbledore once said, “Happiness can be found in the darkest of 
times if one only remembers to turn on the light.” We are the light; we are 
the people that are inspired enough to think about making a difference 
and crazy enough to actually do it.  

During the illumination ceremony our speaker, Bob Tryanski, spoke 
to our group about the importance of not letting this “Leadership Haze” 
fade away and become irrelevant but rather embrace and prolong it by 
actually going out and changing something. Bob Tryanski finally put a 
name to that brilliant feeling and turned it into a concrete object that each 
individual must shape themselves, while retaining its importance and never 
falling out of it. Maybe that magical exhilaration may fade, but that feel-
ing of being able to do anything and desire to go out and do it, never 
should. As leaders, we must never lose our “Leadership Haze” or let the 
light we all possess fade away . 

John Beede a world-renowned mountaineer and world class motivation speaker explains what it takes to 
conquer the highest peaks around the world as well as the highest peaks in your own life. With his two step plan 
John has taught students around the world how to conquer their goals. The first step is picking a summit, what do 
you want to accomplish? This is your summit, so you choose what you want to accomplish. An accomplishment is 
something you want to see yourself do whether it is climbing the tallest peaks on all seven continents or acing your 
calculus class your summit must be a personal goal. He stated, “It is not the mountain you conquer rather yourself.” 
The next step in conquering your summit is to Gear Up. This step is all about taking action and taking those first 
steps in conquering your goals. You want to create an outline of your goal so you can define what success means to 
you. Don’t forget to prepare, every goal has different obstacles are you ready for yours? When gearing up for your 
goal you should evaluate the following criteria. First, is this goal advantageous for all likewise will this goal bring 
anyone down? If this goal does not meet the criteria then you should revaluate your goal. Second you should con-
sider if your goal is truly attainable. John believes you should choose goals that challenge yourself however should 
be within reach. Each goal is attainable now you must commit to reaching it. John Beede’s plan can be taken on 
and off the mountain for both the basic goal setters to your veteran goal setters. With his hair rising stories John 
Beede will show you the ropes on how to set, attain, and reach a goal. 



Student workshops are always an exciting as-
pect of leadership conferences. They give students a 
break from listening to advisors or mentors giving them 
advice to allowing connections to be made through the 
use of peers. These workshops are always taught by stu-
dents for students. There was a variety of them at the 
recent 2013 National Leadership Conference.  

One of the most effective 
workshops presented at Nationals 
was “I am Lovable and Worthy” 
or simply “IALAW.”  This work-
shop detailed exactly how self-
confidence can be broken down 
and torn apart. It provided exam-
ples of ways leaders are put down 
unintentionally. The workshop 
challenged attendees to think 
personally and realize that one 
put-down is more impacting than 
five compliments. The “IALAW” 
session started off with a chance for every person, in-
cluding the presenters, to stand on a chair and reveal a 
put-down or criticism that has hurt them.  Then, an in-
formational power point was shown telling the sad sto-
ry of an unfortunate student.  After given a piece of 
paper, pencil, and marker, students were expected to 
write compliments they normally receive on one side of 
the paper in pencil and criticisms on the other side with 
marker.  This demonstrated how put-downs often 
“bleed” through compliments given in life. In other 
words, criticisms often times stand out more to people 
than compliments. The workshop ended with everyone 
standing on the chair once again, but this time all were 
to compliment themselves and say “I am lovable and 
worthy.” Overall, the “IALAW” workshop was extremely 
useful. It worked with all of the diversity from not only 
every school, but from every state, and even the differ-
ent countries that attended.  

Every workshop begins with a choice: the choice 
to educate your peers; the choice to become the teach-
er.  After that, the long process to reach nationals com-
mences.  This past year was my first in student coun-
cil.  As a newcomer and a junior, I thought I would try 
to take on the responsibility of a workshop with a 
friend, Stelio Ropokis.  Together, we wrote the activities 

and themes of our workshop 
with hopes of being chosen to 
present at the Zone Confer-
ence.  Who would have 
known that we would make 
it all the way to nation-
als?  Luckily, our hard work 
paid off and we were select-
ed to present at Zone, an in-
credible yet nerve-wracking 
opportunity.  After the mas-
sive onslaught of kids beg-
ging us for our handmade 

district pins, we knew our workshop, May Your First Im-
pressions Be Ever in Your Favor, was a success!  But let 
us not forget the emotionless graders who came in to 
watch and grade our presentation; they did not even 
crack a smile, though most of our student workshop 
feedback cards said that we were hilarious in presenta-
tion.  Nonetheless, the day came where we found out 
that we were chosen to present at the State Confer-
ence: Elko, here we come!  After state, we received an 
email saying that we were chosen to apply to nationals, 
the most prestigious achievement for a workshop possi-
ble.  And so from the days of planning, to zone, to 
state, and now nationals our workshop developed and 
expanded our leadership abilities, as well as influenced 
the abilities of our peers.  In total, we presented to 150 
kids and I recommend everyone apply to present a 
workshop,.  Presenting a workshop is a choice you 
make, and it is certainly a choice you want to make. 



Jason Hewlett had us laughing from the mo-
ment he walked in the room until the moment he 
left.  Not knowing what he wanted to be when he was 
older, he now travels the country talking to young 

adults about their dreams and goals 
as a motivational speaker.  By listen-
ing to the story of how Hewlett was 
discovered in his third grade class, he 
taught us that we all have a talent; 
we just need to find it. Jason had 
plans to play college basketball but 
when his coach found how easily he 
could make people laugh, he had dif-
ferent plans for him.  He got involved 
in speaking and look where he is to-
day. Now, he travels the country do-

ing something he loves and inspiring the minds of young 
people.  He taught us that there is something out there 
for everyone; we just have to find what we're good 
at.  Jason opened my eyes to the future and made me 
realize that we really can do anything we want. I 
learned that it's not always going to be a clear road to 
get to where you want to be, but you will get there 
with the help from others.  This conference taught us 
that as leaders we cannot always do it all on our own. 
There are so many people willing to help us get to 
where we want to be. Seeing our whole country come 
together in this three day conference was amazing and 
the speakers inspired us to go back to our schools to 
make a difference. Jason Hewlett changed my life for 
the better! 

 The whole conference was filled with informa-
tive workshops and amazing guest speakers, and even 
so the round tables remain my favorite activity. Despite 
the short time at each table, every delegate was able 
to learn so much more than in a full 
workshop. The delegates weren’t only 
interacting with the conversation, but 
their ideas were shared and discussed. 
The fact that everyone contributed 
their opinion on the small subjects 
made it easy for new ideas to come 
around, and since not all of the dele-
gates were from the same state, it 
was exciting to get ideas from other 
places. Another reason I found the 
round tables to be interesting, was the 
relatable topics. Topics varied from planning assemblies 
to what to expect from your freshman year of college. 
All of these topics were extremely helpful to everyone 
no matter where they choose to go. The round tables 
were timed so that the presenter had time to explain 
the topic and the delegates had time to share their ide-
as. When there wasn’t a presenter at the table, the del-
egates begun to share traditions or events unique to 
their own school. No matter what happened the cycle 
kept moving and everyone had time to share their ide-
as. It was very easy and clear to get information across, 
since you’re only speaking to a few people. In all, it was 
a quick and easy way to share ideas with other dele-
gates and to get new ideas that I can later take back 
to my own council. 



 After a long quite drive with student officers from wells, spring creek and 
Winnemucca, we arrived at the Chewelah peak learning center. Those who 
came will left with something life changing. Starting conversations was not diffi-
cult; there were many things to talk about. When others search through binder I 
brought home. It seems pointless, because there are memories we went through 
in order to learn. Leanne, Sandy, and Coach explained everything loud and 
clear, their words touched my heart and soul. Since I could not bring the whole 
camp home, I took the I.G.E. strategy, Maslow’s hierarchy and one of the best 
experiences of my life. I plan to use ice breakers and energizers to get others 
ready for meetings, as well as I.G.E., to get things done. 

I'm going to miss council C, led by coach, JC Becky and JC Brad. We were like a family. We sang, we 
laughed, we cried, and helped each other out. Camp changed me by allowing me to step out of my comfort zone, 
as well as take risks. Walking across an 8 foot tight rope alone opened doors for me, if it wasn't for that, I would of 
never would been able to be a good leader. Western leaders showed true leadership, it was not about who's got 
more power. It was about helping others and I, as well as a becoming role model and taking risks. I recommend this 
camp to anyone who wants to be a better leader. 

Western Leaders is an outstanding camp that I urge any leader to go to if they have the opportunity! 
Western Leaders is a camp that consists of leadership students just like you from all over our region that really 
want to grow as leaders. This last year we had students from Nevada, Utah, Washington, Idaho, and even Alaska. 
But Western Leaders does more than grow you as a leader it grows you as a person. No matter whether it is by 
performing dances, or creating a ground breaking campaign in the campaign for change activity, or getting your 
whole council over a ten foot wall out on the challenge course you 
are always learning about how groups work together and how to 
be a fantastic leader. While you are at camp you get to know eve-
ryone really well and form a family atmosphere with everybody 
there. As a camper you get sorted into councils which are led by a 
Senior Counselor and a Junior Counselor. Councils meet at the be-
ginning of the week as complete strangers and by the end of the 
week you are all unified and trusting of each other, it really is ex-
traordinary. Councils are also the group that you work with to get 
through the challenge course. The challenge course is pretty much 
a collection of tasks that take place up in the woods of Chewelah 
Peak. The tasks and activities of the challenge course are meant to be challenging to you or else it would be called 
an easy course. All in all the camp really molds you into a great leader and gives you a load of great experiences 
to bring home. And I urge every leader to go experience Western Leaders Summit "The Start of Something Big." 

Experiences at Western Leaders 



My experience at Western Leaders Summit 2013 
has impacted the way I view leadership. From the new 
friends I met from all over the west to the lessons I 
learned at general sessions. One lesson being Maslow's 
triangle, a concept learned at a general session. It gave 
awareness that each individual has a different sensitivi-
ty level. The triangle also stresses that above all, every-
one’s basic needs must be taken care of first. During the 
camp we all came together and analyzed important 
issues that seemed to have reoccurred at all the differ-
ent schools. Some of these lessons were developed dur-
ing challenge courses. These courses were my favorite 
part about Western Leaders camp. They offered the 
opportunity to develop group working skills and of-
fered an outside view of how groups work together. 
The best part is we were challenged actively.  Each ac-
tivity has left an impression that I will bring back and 
develop at my school.  The first impression that impact-
ed me was to branch out. Starting with one, I will use 
Maslow's triangle and branch out to the incoming 
freshman. I will also bring back to my council the sur-
vey, "What Color Are You?" this will be valuable in de-
ciding committees and being aware of peoples 'green 
zones.' Most importantly I will bring back my leadership 
and try with all my will to create a safe, happy envi-
ronment where everyone wants to get involved. West-
ern leaders has shaped the way I view leadership. 

Western Leaders was one of the best conferences 
I have ever been too! I got the opportunity to get to 
know amazing leaders from all over the West while en-
hancing my leadership skills. 

The things that stood out the most about this 
conference were the ropes courses. We spent time in the 
woods on these courses getting to know our JC groups 
of about 15 peopled. My favorite course challenged us 
to work together to walk across several ropes. We 
would reach 
out from a 
nearby tree 
to help some-
one balance 
on the shorter 
ropes. Then 
on the longer 
ropes, when it 
was even 
more difficult to have everyone on the rope at once, we 
cheered our group members on. I felt this was a great 
life lesson because it is important to work together, but 
there are times when all you can offer someone are 
words of encouragement. 

 Another part of camp I really enjoyed was the 
“Campaign for Change” segment. We learned about 
the “Spread the Word to End the Word” campaign and 
were encouraged to create our own. My group came 
up with a campaign we called “Check Yourself” that is 
dedicated to motivating people to take time out of 
their day to make other people feel special through 
acts of selflessness. We plan to create online checklists 
that people can use to hold themselves accountable for 
being kind. Since camp, we have been taking steps to 
make this dream a reality and we plan to have it up 
and running sometime in September. 



Trust the process. That was one of the numerous 
lessons all the students at Western Leaders this past July 
were able to learn. Now, what did the staff at Western 
Leaders mean by ‘trust the process,’ really? What the 
phrase means is that as an optimistic and productive 
individual, one must trust the sequence of events to end 
up with an exemplary final outcome. What this means 

for all the Student Council members across the na-
tion is that you must believe in the process. To 

accomplish this task, you must have perse-
verance and determination. Every 

step of a process is important and 
we must complete each step 

before moving onto the 
next one. If you follow the 

correct process, there should 
be no reason for the outcome 

to be anything less than excel-
lent. The hard part is being able 

to stay focused during the process 
and refraining from doubting cer-

tain parts of the big picture. The 
trick is to look at the situation in its 

entirety and keep in mind that each 
little piece adds up to be a big puzzle. 

For example in Student Council world, you may be 
planning Homecoming. If we think of things in basic 
terms for the purposes of this example, you need to get 
a venue, a DJ, decorations, and a prom court. You 
would trust the process by assigning four different com-
mittees and having faith in each committee to accom-
plish their job. If your council is able to assign tasks to 
different members of your council without a couple re-
sponsible members being extremely overwhelmed, then 
your council trusts the process. 
It is beyond important to be able to work with others 
and trust that everything will come together in the end 
to form one amazing product. 

 This year I was granted the opportunity to at-
tend the Western Leaders Summit in Chewelah Peak, 
WA for the second year in a row. This year I spent more 
time focusing on making connections with people 
across Nevada and throughout the region. As a perk to 
being a second year camper, the 4 other returners and I 
got to spend a morning on the high ropes course, which 
was something that only we got to do. Upon arrival 
at the challenge of climbing up a very tall tree 
and leaping off to high-5 a plastic hand, I 
was ecstatic to begin. However, as soon 
as I got up to the top of the very 
tall tree and realized I had no 
place to put my hands for 
balance, I quickly realized 
that this was not going to be 
as fun as I had imagined. After 
5 minutes of the crew coaxing 
me to push the edge of my com-
fort zone, I finally decided to leap 
off and hit the hand. After making 
that mental decision, it took anoth-
er 5 minutes of silent encouraging by 
myself to actually go through with it. 
When one of the leaders said, “All it 
takes is 15 seconds of insane courage” I decided to sum-
mon that courage and just do it. And that was the de-
fining moment that set this year apart from the year 
before. I learned that sometimes, it’s best to just jump 
right in, and do the best you can, knowing that there 
will be others there to catch you when you fall. 

State Officer Experiences at Western Leaders 

Never Doubt that a small group of 

thoughtful, committed citizens can 

change the world. Indeed, it is the only 

thing that ever has.  - Margaret Mead 



COMING  
SOON 

NASC Updates 
NASC Events: 

 Western Region Mid-Level October 7th 
 Northern Regionals October 26th 
 Southern Region Mid-Level November 23rd 
 Western Regionals November 23rd 
 Southern Zone February 1st 
 State Conference April 24-26, 2014 at Spring Creek High School 

 

Coming Soon: 

 NASC Pinterest 
 Updated Newsletter Format 
 Scavenger Hunt Worksheets for the Newsletters 
 FAQ Page on the NASC website: nevadastuco.org  
 Calendar of events on the website: nevadastuco.org 

 

National Office Update: 

 October is National Principals Month! NASSP and SchoolTube want you to give props to your 
principal. Make a one- to two-minute video showing why your principal rocks, and then up-
load it to the National Principals Month channel on SchoolTube.com. Three winning videos 
will receive national exposure on SchoolTube.com and NASSP.org, as well as a $200 Best Buy 
gift card. Hurry! Entries must be received by October 31, 2013. Click here for details. 

Check Out Our Links:  

http://www.nevadastuco.org/
http://instagram.com/nevadastuco
https://twitter.com/nevadastuco
http://www.nevadastuco.org
http://www.nevadastuco.org/
http://schooltube.com/channel/npm2013
http://www.facebook.com/nevadastuco

